EQUALITY AND DIVERSITY POLICY
For ROKIL CIC
1. Policy Statement and Core Ethos
At ROKIL CIC, equality, diversity, and inclusion are at the heart of everything we do. As a neuro-affirming developmental and educational provider, our core mission is to create spaces where every child feels completely safe, seen, and understood, regardless of their background or neurotype. 
We are committed to eliminating discrimination, promoting equal opportunity, and fostering good relations among all our staff, volunteers, children, and families. We strictly adhere to the Equality Act 2010 and positively embrace the diversity of the communities we serve across Buckinghamshire and Oxfordshire.
2. Scope
This policy applies to all employees, directors, volunteers, subcontractors, consultants, and any other individuals working on behalf of ROKIL CIC. It also governs our treatment of the children, young people, parents, schools, and partners who access our services.
3. Our Commitments
We will ensure that no person receives less favourable treatment on the basis of any protected characteristic under the Equality Act 2010. These include:
Age
Disability (including all forms of neurodivergence)
Gender reassignment
Marriage and civil partnership
Pregnancy and maternity
Race (including colour, nationality, ethnic or national origin)
Religion or belief
Sex
Sexual orientation
Furthermore, we recognise and accept the damaging effects of racism, homophobia, ableism, and all other types of oppression in society. We hold the knowledge, skills, and will to challenge perpetrators and actively support any children or staff who may be victims of discrimination.
4. Service Delivery and Neuro-Affirming Practice
In delivering our interventions, workshops, and CPD training, ROKIL CIC commits to:
Acknowledging and respecting every individual’s gender, sexual orientation, age, race, religion, culture, lifestyle, values, and social circumstances.
Responding sensitively and flexibly to the changing needs of every child and young person.
Ensuring our services are fully accessible and adapted to the sensory and neuro-developmental needs of our users without relying on a deficit model.
Ensuring all materials, resources, and digital content (such as the SEL Teacher Toolkit) reflect the diversity of our society.
5. Recruitment and Employment
ROKIL CIC is an equal opportunity employer. We are committed to:
Ensuring our recruitment, promotion, and training processes are fair, transparent, and based solely on merit and ability.
Providing a safe, inclusive, and harassment-free working environment for all team members.
Making reasonable adjustments for staff and volunteers who have disabilities or specific neurodivergent needs.
6. Dealing with Discrimination
Any behaviour that constitutes discrimination, bullying, harassment, or victimisation will not be tolerated. 
For staff/volunteers: Breaches of this policy will be treated as misconduct or gross misconduct and managed under our Disciplinary Procedure.
For service users/partners: If a client, contractor, or visitor engages in discriminatory behaviour, we reserve the right to terminate our services or ask them to leave our premises.
7. Roles and Responsibilities
Carla Amoah (Managing Director & Lead Consultant) holds ultimate responsibility for the implementation and monitoring of this Equality and Diversity Policy.
All staff and volunteers have a duty to read, understand, and actively apply this policy in their daily roles, immediately reporting any concerns or breaches to management.
8. Policy Review
This policy will be reviewed annually to ensure it remains compliant with current legislation and best practice in the SEND and educational sectors.
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